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INTRODUCTION

Tomemner intemion PEpreser thai the persoial estimate ol the prﬂh.ll'-il'il:.' ol an Enelvicdunl
raving wiork o e e futnee Torm over infenioe fépresdnid e mulnvedual estunsie i ibe
chances of leaving the crgenisation near fature (Cho el al 2009374 Tumover Intention is an
early siganl of potentinl smploves muimmover wiilnn tlwe compasy, sttempes to detedt a Mumove
imbention @5 important fo do beemise qualified human resowrees need 1o be mamminined for ibe
sake of 1he compimy’s progress. Nowndays crganizatous are kooking for better ways to help
thitr smpdosees o be mure prodective mud 10 be kappiee in their work phace with the aim of
kezping high retenticn mafe, Emplovess want tor be appreciabzd of their efforts and they expect
n baer retarn oo that etbort &8s well. Most cogamizaizons insplement many stnsegies which
mmkes: emplovess happier. When an o employees leave thewr pobs, arganization sot only |ose
lwian capatal ot also eaduce 1l costs assoated with bhpl rumover of employess (Yaog,
J00%; 453 High emploves humover mie increase costs aod affed productivity pegatively
(Lam et sl 2002:2185 Thevefore, the emploves tumover = regarded 2 a negative factor that
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