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1 [ G
e
HR ANALYTICS - CHANGING TRENDS AND THAHSFunmvnnns % o
AccOF
Me, PP Mohana and Ms, Abinagfa Arumugam e -
veed. Profseor of PG, Dept. of HRM and II Year .‘:l:::ir.nl' qff P.G. Dept. of HRM . ,,;ﬁday
Madras Scitool of Social Work, Chenniat f.j_ gt
G I
'\l“‘:‘li‘l:.m_‘ dre the bigoes! ausets for aiy ergantization. [ today's scenarnio, the HR angm he | ) -;:
iy Mige amotnt of daht on erplovee’s diverse <kill sete and productivity based on their dls =
i-'-"t;' t\"ri‘\ wifosnal approwct, 1 8 quite difficult to manage such vast amount of data. HR A"‘-ﬁﬁfs o
o ‘-W asporhitee i the field of HR for attracting, managing and retaining emplovees. Hence, Hl <
M :".q-..t.f‘-c charded wsdry the oonopl of HR Amalytics in the nrgum’mﬁvn fo anatyg me ﬁ,*
HR Anal
HR Asnatytis alloies HR Mamagers to tuke data driven decistons and cnables the organization fo reach e P
basiness wols ofctively, This paper focuses on the role and significance qr_fHR Analytics o iy e
Nevivonds HR Analytics, Business, Employees. s i
| Ther

1.1 Introduction
HR specialists are clamouring for this hot buzzing word - “analytics” that helps them the folloy

attract top talent, combat attrition and predict the future decisions of the organization g il -
sutge of interest in analytics is one of the cutting edge initiatives in the field of HR todar a
HR analvsts are embedding technology with functionality for data-driven decision- .
making ] d

According to Peter Sondergaard, “Information is the oil of the 21% century =il b
analytics is its combustion engine!” &4 i

I the Global emerging market, success of an organization largely depends on the ™ & b -
organized financial and human capital. This implies that measurement of these assets B . b
essential for improving the business performance, The human capital gives thes 3 .
competitive  advantage for organisations in the business market. . | ] by
measurement of HMuman capital focused on quantity rather than qua“*)" which Mj if d
.lm.a':\-iu al insight. This calls for need to elevate the an alytical capabﬂif)‘ of the HRW . . <

Ay . Y bt 5 E . iot :
B¢ trganizations are incorporating robust metric system by using digital t&

.mpgﬂ!z
HR Analytics is one such tool that emerged in the year 2016 with the intent OE

employee performance and for beotte

iz

r Return of investment.

4

HR :"ol.naly.-tim = A Transformational Change in Business

R Analytics brings holistic ty
Appropriate inte
have alw

T
v
\.h‘ m s# i
ansformation in organisations by fﬂ‘-ﬂ:"wl |

vention througpl 1
gh data driven suggestions A |
ave been de grestions, Human M

velopment focused and driven by evidence based
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