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Workers in North Chennaj men Domestic
S. Xavier Viyel Jerry*

istant P
Assistant Professor, Madras School of Social Work Egmore, C}
’ ore, Chennai - 600 00
8

Jmestic workers are an important part of the :
m the marginalized sections of the society, formal employment, They are mostly

unregistered and excluded from the sc . te houscholds, often without formal

global workforce in ip

contracts, :
- million domestic workers worldwide, not including child domesti

;teadil}' in developed @d developing countries. Even thou (;:neStlc
it remains as a highly feminized sector having 83 per gh a sub
women domestic workers earn very low wages, per cent of d

nd ot times are vulnerable to physical, mental

workers and this number is increasing
stanti.al number of men work in this
work for long hours cif:jsm workers as women. At present,

» have no guaranteed weckly day of rest

and sex i et
i obsel'\'ed that most of the women in North Chennaj :Zl libuss or restrictions on freedom of movement. It
rk as domestic worker i
s and live under poor Socio-

: ditions. Ther i
Eeoio n}lc\i;)r:_l\ers s efgl;, the researcher aims to study the Socio-Economic Conditions of W
., . - . 0 ‘
Domestic WO in rth ennai. Descriptive Research Design and Convenient sampling was uscl:lu'n
S¢ m

[hjs Smdy. It was found ﬂlat ]: eInOIletiZatiOIl v Vage discriminati ea h P
. . . ’ on and H 'O Vi i i
‘o- i i f tl W i lt I blems ha € mﬂjor llnpﬂct
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Introduction

According to The Domestic Workers Convention, 2011, the term ‘domestic work’ means work performed
in or for a household or households; ‘domestic worker’ means any person engaged in domestic w[;rk within
an employment relationship and a person who performs domestic work only occasionally or sporadically
and not on an occupational basis is not a domestic worker. National Sample Survey Organization (NSSO)
dassifies the following occupations as domestic labour: Housemaid / Servant, Cook, Gardener, Gatekeeper /

Chowkidar / Watchman, Governess / Baby-sitter, Tutor, Driver and “Others’

t of the global workforce in informal employment and are among
ding to International Labour Organization (ILO) 67 million
the world. There is as of yet no data on the exact
from 4,75 million (NSS 2005) to over 90 million
under-estimation, the latter may be exaggerated.

50 million in the country.

Domestic workers comprise a significant par
tie most vulnerable groups of workers. Accor
men and women are employed as domestic workers across
number of domestic workers in India. Theestimates vary
«ccording to differentsources. While the former is a gross
However, it can be safely estimated that they number over
s as domestic caregivers fitting well with
majority of employees in the domestic
Kers. In China and in Spain, mor¢
2009, p. L, LABORSTAT,
rvants form the

Women dominate this sector, with their culturally conditioned role

h . i
ese occupations. In most countries, women comprise the vast

‘ifnice sector, usually more than 80% of people working as domestic wor '
fan 90% of domestic workers are female (ILO Office for Ching and Mongolia, ol
). An L0 analysis of 2004-05 NSSO data shows that in India, female housemaids

~EStsub-category amid domestic workers.
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